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SO I u t I O n S TO MAXIMIZING BENEFITS



Today, everyone is faced with rising healthcare costs
and complex employee benefits. At BenefitHelp
Solutions, helping you means more to us than just
paying claims and answering phones quickly. It’s about
helping you understand your benefits and saving you
money.

Did you know that there’s a simple way to get your
hands on additional spendable income, month after
month? If you, like most people, spend a few hundred
dollars or more each year in out-of-pocket healthcare
costs, you can get 25 to 40 percent of that money back
in your pocket when you sign up for a Flexible Spending
Account (FSA).

MANAGE YOUR Log on to www.benefithelpsolutions.com
FLEXIBLE SPENDING 24,7 t‘o viewyour account activity, ‘
ACCOUNT ONLINE submit claims, and update your profile

information.

With an FSA, you determine how much out-of-
pocket child care and healthcare expenses you have
each year, and then you have that amount (divided
by the number of payroll periods) automatically
set aside from your paycheck. The money is

pulled out before taxes are deducted and held in

a special account for you. When you start paying
healthcare or dependent care expenses, you get
reimbursed from your FSA account — and that
money never gets taxed. The bottom line: you get
more spendable income for paying off credit-card
debt, planning a much-needed vacation or finally
getting yourself an iPhone. What will you do with
the money you’ll save?

EXAMPLE OF PETER'S WITH WITHOUT
ANNUAL SAVINGS ANFSA AN FSA

Peter's taxable
income

$30,000 $30,000

Pre-tax amount

deposited into an FSA $1,200 $0

Peter's taxable
income

$28,800 $30,000

Subtract estimated

Federal, State & $8,060 $8,400
FICA taxes

Take home pay

spent on FSA 1} $1,200

eligible expenses

Peter's actual
spendable income

$20,740 $20,400

Annual savings $340 ()

In this example, Peter is saving $340 by simply
enrolling in an FSA. Enroll in a dependent care account
as well and save even more. Your savings results may
vary based on your income, tax bracket and amount
contributed to the F'SA account.



To help you determine how much money
you should set aside for your FSA, use this
worksheet to calculate your out-of-pocket
expenses for the year. For a full list of
eligible FSA account expenses and
eligibility requirements, visit us online at
www.benefithelpsolutions.com/eligible.

MEDICAL EXPENSES ANNUAL
NOT COVERED BY INSURANCE ESTIMATE

Deductibles, copays, coinsurance

Prescription drugs

Over-the-counter items

DENTAL EXPENSES
NOT COVERED BY INSURANCE

Checkups and cleanings ~ _________
Fillings, X-rays, crowns, bridges ~ _________
Dentures,inlays — _________
Orthodonta

VISION AND HEARING EXPENSES
NOT COVERED BY INSURANCE

Exams — _________
Prescription eyeglasses ~ _________
Contact lenses and cleaning solution ~ _________

Corrective eye surgery
(LASIK, cataract,etc) — _________

Hearing aids and batteries ~ _________
Total healthcare expenses $

DEPENDENT CARE EXPENSES

Licensed day care, nursery
orpre-school

Before and after school programs ~ _________
Summer day camps  _________

Total dependent care expenses $

HEALTHCARE SPENDING ACCOUNT

A Healthcare Spending Account allows you to
pay for eligible expenses not covered by your
healthcare plan. Some eligible expenses include:

m  Deductibles, copayments and coinsurance
for medical and dental plans

m  Prescription medications and approved
over-the-counter healthcare products

m  Eye exams, glasses, prescription sunglasses,
contact lenses and solutions, and LASIK eye

surgery

DEPENDENT CARE SPENDING ACCOUNT

A Dependent Care Spending Account reimburses
you for care provided by eligible caregivers for
dependents age 12 and younger, or for a disabled
spouse or other dependents whom you claim for
tax purposes. A few examples of eligible dependent
care expenses:

m  Care provided in your home by an eligible
caregiver

m  Care provided outside your home at a qualified
day care provider

m  Care provided at a licensed day care facility

®  Summer day camps

m  Before- and after-school programs

For more detailed dependent care information,
click on FSA Accounts in the member section at
www.benefithelpsolutions.com




